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What's in this Free Edition

Envision Legacy

This document is the public-facing portion of a longer operator's manual we have been building inside
engagements with families and businesses over 55. The free edition covers the framework, the case

for action, and the legal floor every household needs in place — even if they do nothing else.
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01 - Join the Fight

If you are over 55 and still working — or know someone who is — this playbook is for you. It is about
why your work is not done, why the next generation needs you to stop pretending it is, and what
specifically you can plug into right now to keep what you built from disappearing in the next two
generations.

We have a generational wealth problem in this country. The first generation builds. The second
generation receives. The third generation rarely even knows what their grandparents accomplished.
We have written about this elsewhere as the shirtsleeves to shirtsleeves in three generations problem.
The 55+ Strategy is one of the answers.

This is not a retirement guide. It is a recruitment guide. We are asking the operators, builders,
ministers, teachers, tradespeople, and professionals in the second half of their working life to step back
into the fight — differently than the first time. This is the playbook for that fight.

Who this is for:

e Operators with 20+ years of track record — not theory, but receipts.

» Professionals who built something nobody has written down.

* Anyone who looks at the next generation and thinks: they deserve better
infrastructure than | had to build from scratch.

02 - Why 55+

There is a generation of operators who have spent decades building track records most younger
entrepreneurs cannot replicate. The work now is not to start over. It is to build the infrastructure that
lets the next generation step in and continue.

The 55+ Strategy targets a specific audience: established business owners, professionals, and
operators in the second half of their working life. They have the capital and the credibility. What they
often do not have is the operating system — the documented processes, the talent pipeline, the
policies and procedures — that allows what they built to outlast them.

Without that infrastructure, generational wealth almost always disappears. The 55+ Playbook exists to
close that gap.

"They have track records, money, institutional knowledge. The job is to identify
ways to plug into them, enrich them, build process and policies and procedures so
the next generation can step in and continue."
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— Victor Robinson, on the 55+ Strategy
03 - The Three Pillars

Every 55+ engagement works across three deliberate layers. They run in parallel, not in sequence.
None of them is optional.

Pillar 1 — Operating Infrastructure

Documented processes, policies, and procedures. The institutional knowledge in the operator's head
becomes a written, transferable system. The next generation inherits an operating manual, not a
mystery. The first ninety days of any engagement are usually focused here, because nothing else can
compound until this exists.

Pillar 2 — Talent Pipeline

The successor or successor team identified, vetted, and onboarded. We work with university
partnerships and professional networks to source talent that fits the operator's standards and culture.
The first hire is rarely the right hire. The first hire's replacement — chosen with the lessons of the first
hire — usually is.

Pillar 3 — Continuity Architecture

The legal, financial, and governance structure that allows the business or asset to continue producing
income and impact across generations — with or without the original operator's active involvement.
Trusts. Family limited partnerships. Operating agreements with successor protections. Buy-sell
language. This is where Section 07 of this playbook lives — the minimum legal floor every
household needs in place.

04 - Compounding Communities

The 55+ Strategy does not stop at one operator. It compounds across networks. Cities and
communities create their own gravity. When you plug a successful operator into a network of other
operators, the value compounds. We call this the Compounding Communities framework. Each
engagement strengthens not just one business, but the network the business participates in.

Cross-selling becomes natural — not forced. The accountant grows as the operator grows. The
operator's peers benefit from what the network learns. The next generation steps into a richer
ecosystem than the one their predecessor built.
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"Accounting over the next ten years will be less about numbers — ones and twos
— and more about connectivity and creating ecosystems of businesses and people
that push the whole system forward."

— Victor Robinson, on the future of professional services

05 - The Core Belief

"It is easier to create new wealth in the U.S. than it is to steal wealth or
clients from other people that already have those things."

This is the founding belief behind everything Envision Legacy builds. The 55+ Strategy is the operating
expression of it. Most attempts at generational wealth fail because the inheriting generation does not
know what to do when they receive what was built. They sell what they cannot operate. They scatter
what they cannot consolidate.

The 55+ Playbook is the corrective. The point is to build infrastructure during the operator's remaining
productive years — not after — so the inheriting generation has something to step into, not just
something to liquidate.

06 - Who This Is For

Read these. If any of them describe you, this playbook was written for you to act on.
m You have built a business or portfolio over 20+ years.
® You have made decisions thousands of times that nobody has written down.
® You have a successor in mind — or you wish you did.
® You want what you built to keep producing after you step back.
® You are not interested in selling. You are interested in continuity.

®m You believe the next generation deserves better infrastructure than you had to build
from scratch.
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If you checked three or more of those boxes, the 55+ Strategy is built for you. The
cost of doing nothing is that the next generation will have to start over — with
fewer resources, less institutional knowledge, and a steeper learning curve than
you faced. The cost of building the infrastructure now is one to two years of

disciplined work.
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07 - Wills & Trusts at a Minimum

Before you do anything else from this playbook — before the operating manual, before the talent
pipeline, before the network play — your household needs basic legal infrastructure in place. Without it,
every other piece of work in this playbook can be undone by one accident, one illness, or one
unprepared transfer.

This is the legal floor. Even if you do nothing else from this playbook, do this. It is
the difference between a family that inherits assets and a family that inherits a
court fight.

The five documents every adult should have

These are the foundation. None of them are optional after a certain age and no one should die without
them in place. The order below is roughly the order of urgency.

1. Last Will and Names guardians for minor children, names an executor, and

Testament directs how assets that are NOT already covered by beneficiary
designations or trusts get distributed. A will alone is not enough —
but the absence of one creates immediate problems.

2. Revocable Living Trust A separate legal entity that holds your assets while you are alive
and continues to hold them after you die — without going through
probate. The single best tool for avoiding probate court, keeping the
estate private, and giving the next generation control on Day One.

3. Durable Financial Names someone to handle your finances if you become

Power of Attorney incapacitated. Without this, your family has to go to court (a
guardianship/conservatorship proceeding) to get permission to pay
your bills.

4. Healthcare Power of Names someone to make medical decisions if you cannot, and

Attorney + Living Will documents your wishes about end-of-life care, resuscitation, organ

(Advance Directive) donation, and life support.

5. HIPAA Authaorization Allows named family members to receive medical information about

you. Without this, even your spouse or adult children may be denied
information by hospitals.

Beneficiary designations override your will
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This is the most common failure point. Retirement accounts (401(k), IRA), life insurance policies,
and bank accounts with payable-on-death (POD) or transfer-on-death (TOD) designations pass directly
to whomever is named as beneficiary — regardless of what your will says. Review every account every
five years. After every divorce, marriage, birth, and death, check them again. An ex-spouse listed as
beneficiary on a 401(k) opened twenty years ago will inherit it, even if your will leaves everything to
your current spouse.
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Provider Directory: Where to Get These Documents

There are three tiers of provider, ranked by cost and complexity tolerance. Pick the tier that matches
your situation. If your estate is over $1M, has a business, or has multi-generational continuity
goals, skip the DIY tier and use a local estate attorney.

Tier 1 — DIY online services ($0-$500)

Best for simple estates. Quick, affordable, gets the legal floor in place this weekend.

LegalZzoom legalzoom.com - Comprehensive estate-planning bundles. Wills
from $89, living trust packages from $279. Add-on attorney consults
available.

Trust & Will trustandwill.com - Modern interface. Will-only $199, trust bundle

$499. Lifetime updates included on most plans.

Rocket Lawyer rocketlawyer.com - Subscription model includes ongoing legal
guestions. Will + POA bundle around $239 with membership.

Nolo nolo.com - Long-running self-help legal publisher. WillMaker
software around $109. Strong reference content.

FreeWill freewill.com - Free online will creation (revenue from charitable
bequests). Best for households without complex assets.

Tier 2 — Hybrid attorney-supported services ($500-$2,500)

Best for moderate estates ($250K-$1M) or households with minor children. Documents are drafted
with an attorney's review.

Estate Guru / Atticus estateguru.co - atticus.com - Match you with a vetted attorney for
fixed-fee estate plans. Often $1,000-$2,500 for full estate package.

LawDepot lawdepot.com - Subscription with attorney review for complex
documents. Mid-tier.

Local fixed-fee attorneys Many estate attorneys now offer fixed-fee packages:
$1,500-$3,500 for will + revocable trust + POAs + funding the trust.

Tier 3 — Full-service estate attorney ($2,500-$15,000+)

Required if your estate exceeds $1M, includes operating businesses, real estate portfolios, multi-state
assets, blended family considerations, or generation-skipping transfer goals. If you are reading this
playbook because you have a 20+ year track record and assets to transfer, you belong in this
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tier.

Find by referral

Check credentials

Ask about funding

Annual review

Envision Legacy

Ask your CPA, financial advisor, or banker for two referrals.
Interview both. Estate attorneys are not interchangeable; specialty
matters.

Look for attorneys who hold a Master of Laws in Taxation (LL.M.) or
are certified by the American College of Trust and Estate Counsel
(ACTEC).

A trust that is not funded (assets retitled into it) is a paper trust.
Make sure your attorney walks you through funding and reviews it
annually.

Estate plans need a review at minimum every five years and after
any major life event. Build the relationship to last 20+ years.

Disclaimer. This document is general information, not legal advice. Estate-planning
rules vary significantly by state. Probate, homestead exemptions,
community-property considerations, and tax thresholds differ. The author is not
your attorney. Use this list as a starting point and engage a licensed professional

in your state.
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Key Concepts You Should Know

Probate The court process of validating a will and distributing assets.
Typically 6-18 months, costs 3—7% of the estate, and is public
record. Avoiding probate is the single biggest reason to have a
revocable living trust.

Step-up in basis Inherited assets receive a new tax basis equal to fair market value
at date of death. This is one of the most powerful generational
wealth transfer tools in U.S. tax law. Selling appreciated property
before death often gives up this benefit.

Federal estate tax As of 2026, ~$13.99M per individual ($27.98M per married couple).

exemption Most households are well below this. State estate taxes are
separate and have lower thresholds in some states (e.g.,
Massachusetts, Oregon, Washington).

Annual gift tax exclusion $19,000 per recipient per year (2026). Married couples can give
$38,000 per recipient per year. Used strategically over 20 years,
this transfers significant wealth out of the taxable estate without
using lifetime exemption.

Generation-skipping Applies to transfers that skip a generation (e.g., grandparent to

transfer (GST) tax grandchild). Has its own exemption layered on top of the estate-tax
exemption. Critical for families pursuing multi-generational
continuity.

Family Limited An entity that holds family assets and gives senior generation

Partnership (FLP) control while transferring economic interest to junior generation at

discounted valuations. Sophisticated tool; requires legal counsel.

Revocable vs. Revocable: you can change it, you control it, assets still in your
Irrevocable Trust taxable estate. Irrevocable: surrendered control, assets removed
from taxable estate, used for advanced planning.
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Action this week.

1. Pick atier above (1, 2, or 3) based on your situation.

2. Block 90 minutes on your calendar this weekend to start.

3. Pull every bank, retirement, and insurance account statement and check the
named beneficiary on each.

4. Begin documents within 30 days. Most failures are failures of starting, not
finishing.
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08 - Your Move

If this playbook landed for you — either because you are an operator over 55 or because someone you
love is — here is what we ask:

Pass it forward.

Send this PDF to one operator, builder, minister, or professional in your network who fits the
description. We made this free for that reason. It is not the playbook that creates the change. It is one
operator handing it to another and saying: this is what we should be doing now.

Lock down the legal floor.

Section 07 above. This week, not someday. The cost of doing nothing is that one bad week unwinds
twenty years of work.

Reserve the full Operator's Manual.

The free edition you are reading covers the framework, the case for action, and the legal floor. The full
55+ Operator's Manual is the implementation playbook for everything else — the hiring sequence, the
documentation system, the funding the trust, the buy-sell mechanics, the cross-pollination tactics, the
engagement model. See the next section.

Book a strategy session.

If you want to walk through the framework against your specific situation, the first conversation is free
and confidential. We are not selling a course. We deliver succession infrastructure through one-on-one
engagements over months, not minutes.

09 - What the Full Operator's Manual Includes

The free edition above is the front door. The full 55+ Operator's Manual is the working playbook we
use inside paid engagements. It is sold separately as a paid PDF. Here is what is inside.

Full chapter list

Part | — Foundation
e Ch. 1 — The 55+ Mandate: Why Your Work Is Not Done

¢ Ch. 2 — The Three Pillars Framework (deep dive, with assessment)

¢ Ch. 3 — Reading Your Own Operating Risk
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Part Il — Pillar I: Operating Infrastructure

* Ch. 4 — Extracting What Is in Your Head: The Documentation System
e Ch. 5 — Process Maps That Survive You

» Ch. 6 — The First 90 Days of an Engagement (templates included)

Part Il — Pillar II: Talent Pipeline

e Ch. 7 — Identifying the Successor (and the Successor's Successor)

* Ch. 8 — University & Network Sourcing Channels

e Ch. 9 — The Onboarding Sequence: First Hire, Replacement Hire, Permanent Hire

* Ch. 10 — Compensation and Equity Structures for Successors

Part IV — Pillar 1ll: Continuity Architecture

* Ch. 11 — The Wills & Trusts Layer (advanced version with worksheets)
* Ch. 12 — Family Limited Partnerships: Why They Outlast Wills

e Ch. 13 — Buy-Sell Agreements That Actually Work

* Ch. 14 — Funding the Trust: The Step Most People Skip

e Ch. 15 — Insurance as Continuity Backstop

Part V— Compounding Communities

* Ch. 16 — The Compounding Communities Framework (operator-level)
¢ Ch. 17 — The Cross-Pollination Playbook

» Ch. 18 — Building the Cross-Generational Mentor System

Part VI — The Disengagement
¢ Ch. 19 — The Five-Year Disengagement Plan

* Ch. 20 — Knowing When You Are Done

Appendix

* A—Tools, Templates & Provider Directory

* B — Engagement Patterns & Sanitized Case Notes
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¢ C — Glossary

Reserve your copy.
Email: info@victorsenvision.com
Web: victorsenvision.com/library

The full Operator's Manual is published in stages and delivered as a paid PDF. The
free edition you are reading is roughly Chapters 1, 2, 11 — pulled forward as a
public-facing teaser.
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About the Author and Envision Legacy

Victor Robinson is the founder and managing member of Envision Legacy, a real estate development
and management firm with active projects in Charlotte, North Carolina and Mobile, Alabama. He is a
U.S. Navy veteran, a graduate of the University of North Carolina at Chapel Hill (Kenan-Flagler
Business School), and a former Big-Four enterprise risk management practitioner.

Envision Legacy develops community-anchored mixed-use real estate. The firm partners with
accredited investors, operating partners, and community-development institutions on long-horizon,
legacy-oriented holdings. The 55+ Strategy is one of three signature programs the firm runs alongside
its development work.

This playbook is free. Pass it forward. The full Operator's Manual is paid and earns its
price by getting specific. Both are written for the same reader: the operator over 55
whose work is not done.

End of free edition. © 2026 Victors Envision Legacy.
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